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ZUVOTITIKN teplypadn

H mapovoa €kBeon mapakoAolBnong tng mpooddou tou lMpomtuxiakol Mpoypdppatog
2roudwyv (MMZ) tng Movotunpatikng 2XoAng XnUKwy Mnxavikwyv kat Mnxavikwyv
MepBarovtog tou MoAutexveiou KpAtng mephapBavel:

a) To Zx€d1o Apaong (Mivakag 1) TTou KATAPTIOTNKE PE OTOXO TNV ETUTEVEN TWV CUCTACE WV
Tou TepAapBavovtal otnv €kBeon eEwteptkng agloAoynong «Accreditation Report for the
Undergraduate Study Programme (integrated Master) of Chemical and Environmental
Engineering Institution: Technical University of Crete”

B) TIC evEPYELEC TIOL TIPAYHATOTIOWONKAV KAl TNV TPO0d0 TIOU £XEL CUVIEAEOTEL yla TNV
edappoyn tou 2xediou Apaong (Mivakag 2). EWdkotepa, otov lMivaka 2, mapouotalovtal ot
EVEPYELEC TIOU TIPAyHATOTIONONKAV yla TN CUHPOPOWON WC TPOCG TIC CUCTACELS TNG
eEWTEPIKAC aglOAGYNONG KAl TILOTOTIOINONG, TA ATIOTEAECUATA TIOU £XOUV ETIITELXOEL Kal o
Babuocg emitevéng touc.

2UYKEKPLUEVQ, N €KBeon TteplAapBavel cuotdoelg tng emtpomnng (Panel Recommendations)
Katnyoplomolnuevec oe 10 dladopetika tedia:

1. Institution Policy for Quality Assurance

2. Design and Approval of Programmes

3. Student- centred Learning, Teaching and Assessment

4. Student Admission, Progression, Recognition and Certification
. Teaching Staff

. Learning Resources and Student Support

N OO o

. Information Management
8. Public Information
9. On-going Monitoring and Periodic Internal Review of Programmes

10. Regular External Evaluation of Undergraduate Programmes

2UVOAIKA oL cuoTdoelg eival 28, HEPIKECG OPWC etavaAapBdavovtal ota dladpopetikda edia
omweg n ovotaon EEwteplkAg ZUPBOUAEUTIKACG ETUTPOTIAC N N evioxuon Ing TPAKILKAG
A0KNONG. ZNHELWVETAL ETIIONG OTL OPLOPEVEC ATIO TIC CUCTACELC TTOU atteuBuvovTal oTn ZXoAn
OTIWC N dnuoupyia KoWwoXpnotwy XwWpPwy, N €MEKTACN TWV wpapiou Asttoupyiag Twv
KOWOXPNOTWYV XWPEWYV KAl N avAaTttuén Epyactnpiou UTTOAOYLIOTWYV HOVO yla TNV ZX0AN anattel
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arnopdoelg tng Mputavikng Apxng. H ZxoAn pumopei va tpowOnoet TIg eVEPYELEG AUTEG AAA
dev PTopei va TIg LAOTIOLNOEL XWPIG TNV €YKPLON KAl TN Xpnpatodotnon amo 1o MNMoAutexveio
Kpntne. Ztov MNMivaka 1 meplhauBdvovtal autouoleg OAEC Ol CUCTACELC TNG €kBeong KABwC
ETONC Ol OTOXOL KAL Ol EVEPYELEC TIOL ATIALTOUVTAL ATt TN ZXOAR yla TNV €miteuvén touc.
2nUelwveTal OTL, To 2XED0 dpAonC NG XXOAAC eykpiBnke amo tn levikn 2uvéAeuaon OTLC
22/01/2025. Qotdc0o, OPIOPEVEC EVEPYELEC YlA TNV CUPUOPdWON HE TIC OUOTACELC TNC
e€wteplkg agloAdynong Kat TILoToToinoNG , OTIWC Yld TtapdAdelypd N ocUoTtacn EWTEPLKNC
OUHBOUAEUTIKAC ETiITpOTIAC, £iXav EEKVOEL TTIOAL Vwpitepa.
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Mivakag 1. Zx£d10 Apaong

ZYZTAZEIZ ZTOXOI ENEPTEIEZ YMNEYOYNOTH XPONO ANATKAIOI
(Ttavapévoupe va | (TuTtpemeL va KAVOUUE yla va TEZ AIATPAMM MNOPOI
TIETUXOUE;) TIETUXOUE TOUC (Mowog A (AvBpwTtivo
oTOX0UG;) avaAappavel (Mote;) SLVAULKO,
KABe evepyeLlq;) OLKOVOLKOL
TIOPOL, UALKQ,
K.a.)
Academic Unit Policy for Quality Assurance
1. We recommend that the School more | 1.1 MNeplocotepo 1.1.1 Z0otaon eEWTEPLKAG KoounAtopag, 31/12/2024 | Epyodoteg,
closely engages employers and social | evepyn cuppetox | ZupPouAeutikig Euitportic | OMEA, T2 Kowwvikoti
partners in discussions regarding | epyodotwy Kal etaipol
curriculum updates. Both stakeholder | kowwvikwyv
groups had nothing but praise for the | etaipwv otn 1.1.2 Aleaywyn eTnolwy Ertitportn) 31/12/2025 | MéAn AEN,
programme and expressed their strong | diapdpdwon tou TOAKTIKWY OCUVAVTACEWV HE E€wotpedelag, EAIT, ETEN
interest in supporting the School. TPOYPAUHATOC gpyodoteg, arodoitoug kal | Koountopag Epyodoteg,
omoudwv KOWWVLIKOUC eTaipoug Kowuwvikotl
etaipol
1.1.3 Mpaypartomoinon Etttporn) 31/12/2025 | Epyodotec,
OlaAé€ewv oe dleTn BAon EE€wotpedelag, Kowuwvikotl
Koountopag etaipol
2. The School needs to pay close | 2.1 Evioxuon tng 2.1.1 MpooAndn véwv Koountopag, 31/12/2026 | MNpoowTkO
attention to the newly introduced | katevBuvongTwy peAwv AENM og emiotnuovika | MNputaveia OLOIKNTIKWYV
Chemical Engineering concentration. | Xnuikwyv AVTIKE{PEVA OXETIKA PE TNV UTINPECLWYV
The panel recognizes that this element | Mnxavikwv katevBuvon XnNUIKwv
of the curriculum was only recently Mnxavikwv
introduced, therefore, no evidence is
available at this point. Although the 2.1.2 AvaBaBuion kat Koopuntopag, 31/12/2026 | MéAn
panelis confident that the School’s past ETEKTACN UTTOOO WV KAl Mputaveia Mputavikou

experience and successes will provide a
solid foundation, it remains to be seen

Wlaitepa Twv epyactnpiwv

oUpBoUAloU,
MEAN TEXVIKNC
uttnpeoiag
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how this wunique undertaking will
eventually play out. Mé&An AEIN
2.1.3 AdaokaAia vewv Koountopag, 31/12/2026
pHabnudtwy katevbuvong Erutporn
XNUKWwyY Mnxavikwy TIPOTITUXLAKWY
OTIOUd WV
Design and Approval of Programmes
3. As noted earlier, the Chemical | ‘Opowa pe 2.1 3.1.1 MpooAnyn véwv Koountopag, 31/12/2026 | MpocowrTkd
Engineering concentration needs to be | 3.1 Evioxuon tng peAwv AEM og emotnpovikd | Mputaveia OLOLKNTIKWYV
clearly articulated and assessed. | katevBuvongTwyv AVTIKE{PEVA OXETIKA PE TNV UTINPECLWYV
However, it is understood that this is | Xnuikwyv kateLBuvon XnUiKwy
“work in progress.” Mnxavikwyv Mnxavikwyv
3.1.2 AvaBabpuion kat Koountopag, 31/12/2026 | MéAn
EMEKTAON LTTOOO WV Kal Mputaveia Mputavikou
Wlaitepa Twyv epyactnpiwyv oUpBoUAloU,
MEAN TEXVLKNC
umtnpeoiag
3.1.3 AldaokaAia véwv Koountopag, 31/12/2026 | M&An AEN
pHabnudtwy katevBuvong Emutporn
XnNUkwy Mnxavikwy TIPOTITUXLAKWY
OTIOUd WV
4. Critical stakeholders (alumni, | Opowa pe 1.1. 4.1.1 ZVotaon eEWTEPLKNAG Koountopag, 31/12/2024 | Epyodotec,
employers, and social partners) must | 4.1 Neplocdtepo JupBouAeutiknc Emitportic | OMEA, I Kowuwvikotl
actively participate in the continuous | evepyrn cuppeToxn gtaipot
assessment, and possible | amtodoitwy,
improvement, of the curriculum. This | epyodotwy Kat 4.1.2 Aie€aywyn €Tnolwy Emutporn 31/12/2025 | M€An AEN,
participation should be done in a | KOWWVIKWY TOAKTIKWY OUVAVTAOEWYV UE EEwotpedelag, EAIT, ETEN
formal, systematic, and transparent | etaipwv otn gpyodoteg, amodoitougkat | Koountopag Epyodoteg,
way with clearly defined objectives, and | dlapopdwaon tou KOWWVIKOUG eTaipoug artédotrol,
with feedback solicited in a rigorous | mpoypdupatog Kowuwvikoti
way. Importantly, all stakeholder | crtoudwv etaipol

representatives with whom the Panel
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met, expressed strong support and Epyodorteg,
enthusiasm  for  furthering their 1.1.1.3 Mpaypatomoinon Erutporn 31/12/2025 | Kowwvikol
interactions with the School. OlaAEEewy o€ dletn Baon E€wotpedelag, etaipol
Koountopag
5. An External Advisory Board (EAB) | 5.1 Z0otaon 5.1.1 dpowa pe 1.1.1 OMEA, 31/12/2024 | Anodottol,
should be formed, consisting of various | e§wtepikng 200otacn eEWTEPLKAG Koountopag, Nz Epyodortec,
stakeholder representatives, and with | ZUPBOUAEUTIKAC 2UHBoUAeUTIKAG ETitpoTtig Kowvwvikol
key objectives to provide useful | Emtpornng aroteAoUEVOL ATIO etaipol
guidance on teaching, research, and amodoitoug, EpyodoTEC Kal
other high-impact activities, while also KOWWwVLIKOUG popeig
serving as champions and external
advocates of the School. The EAB 5.1.2 6pola pe 1.1.2 Ertitportn) 31/12/2025 | MéAn AEN,
should meet at least annually. The Panel Ale€aywyn eTAolwy E€wotpédelag, Anodotrol,
met with several such stakeholders who TAKTIKWY CUVAVTACEWV Koopntopag Epyodoreg,
expressed enthusiastic support for this Kowwvikoti
recommendation. etaipol
6 The Panel recognizes the positive | 6.1 Eotiaon o€ 6.1.1 AlatApnon n avénon Ertitportn) 31/12/2026 | MéAn AEM,
impact of the substantial changes | paBnuata emtidoyng | HABNUATWY ETIAOYRAG KAl 2Toud Wy, EAIN
recently implemented on the reduction oTIc duo KAateubuvoelg OMEA,
of coursework, and the focus of Koountopag, Nz
electives, and applauds the School for
being proactive.
7. The practical training experience, | 7.1 Evioxuon tng 7.1.1 TakTikn evnuepwon lpadeio 31/12/2025 | M€An AEN,
aside from not being mandatory, is of | epyaclakng TWV doltNTWyV yla thv Mpaktikng EAIT, ETEN
short duration (2 summer months) | epnelpiag Twv TIPOAKTIKNA Aoknon amoé peAn | aoknong, doltntEg
which limits its impact. The Panel | portnTwyv AET kat potntég ou €xouv | Koountopag,
strongly recommends that the KAVEL TIPAKTLKN
programme identifies new ways for
increasing the length of this experience 7.1.2 Mpow6non tng lpadeio 31/12/2025 | Me€An AEM,
to increase its value and impact. Tpayparomnoinong Erasmus, EAIT, ETEMM,
TIPAKTIKAG AoKNOoNG OTO lpadeio doutntég
eEWTEPIKO HECW TOU Mpaktikng
Erasmus placement amo doknong,
HEAN AEM kat pottntég tou Koountopag,
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€XOUV KAVEL TIPAKTLKH OTO
eEWTEPIKO

2.5.1.3 Avtiotoixlon tng Koountopag, 31/12/2025 | MpocowrTkd

TIPAKTIKAG Aoknong pe 3 lpadeio OLOLKNTIKWYV

ECTS mtou 6a Mpaktkng UTtNPECLWY

TIPOCHETPOUVTAL OTOV doknong, Nz

amattoVUeVo aplOpo

Hadnuatwy yla tnv Ktnon

Tou AmAwpaTtoc.

2ToudAOTEC IOV

OAOKANPWVOUV ETIITUXWC

tnv MA €xouv tn duvatotnta

aralaync e€€taong oe éva

Kat’ emttAoyng uadnua mou

Ba eTiiAEEouy atto To 70, 80

1 90 EAUNVO CTIOUDWV.
8. The panel recommends the | 8.1 Evhpépwonywa | 8.1.1 MNpaypatomoinon Erutporn 31/12/2025 | M€An AEN,
introduction of health and safety course | tnv Yylewvn kat tnv UTTOXPEWTIKOU oEPvapiou Yylewncg Kat EAIN, ETEM,
earlier in the curriculum. A similar | Acddiela ota Yytewnc katAopdAelagoto | Aoddaielag, Mpappateia
course exists, however, it is offered in | Epyactripla 1° g€dunvo oTtoudwv Koountopag, JX0ANC,
the 3rd year of studies, while students MupooBeotikn,
can be involved with laboratories much EKAB
earlier.
9. More generally, the School should | 9.1 Eviocxuon tng 9.1.1 MNpaypatomoinon Emutporn 31/12/2025 | M€An AEN,
seek higher industry participation in the | cuppetToxngIng OlaAé€ewv oe dleTn BAon efwotpédelag, EAIN, ETEN,
educational enterprise, for example by | Blopnxaviag otnv armod EKTMPOCWTIOUC TNC Koopntopag EkmpoowTtot
participating in capstone design | ekA®EUTIKN Blopnxaviag Blounxaviag
projects, providing visitors for lectures, | dladikacia
and perhaps also participating in 9.1.2 AMAWHATLIKEG Koountopag, 'z | 31/12/2025 | MéAn AEN,
helping select Diploma Thesis topics epyaociec oe cuvepyaoia pe dountég,
and offering the corresponding Blopnxavieg TIPOCWTILKO
mentorship to the students. EAKE

Student- centred Learning, Teaching and Assessment
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10. Establishing procedures for formal | 10.1 Evepyn 10.1.1 Zuppetoxn Koountopag, 31/12/2025 | doutntég
student input in course scheduling as | cuppeToxX TWV EKTIPOCWTIWY poltnTwy otLg | 2
well as the exam schedule in order to | potnTwy oto arnoddoelc tou adopouv
mitigate problems during the exam | mpdypapua twv TNV KATAVOUN Hadnudtwy
period as early as possible. OLOAEEEWY KALTWY | KAL TIC NHEPOPNViES TWY
eéetdoswy e€etaocswyv (OMEA, I3).
10.1.2 A&lomtoinon OMEA, 31/12/2025 | OMEA, Mg€An
ATtoteAEoHATWY KoounAtopag, MOAI
A&loAoynong Mabnuatwy MéAn AEN
11. Possibly organizing a freshman | 11.1 Evnuépwon 11.1.1 Aieaywyn KoounAtopag, 31/12/2025 | Koountopag,
orientation meeting to welcome | TpwTtosTWY EVNUEPWTIKAG NUEPIdagya | MéAn AENM, Mé&An AEM,
incoming students and provide | doltnTWV TOUC TIPWTOETAC PoLTNTES EAIN, ETEN EAITM, ETEMN,
information about School procedures, dountég,
regulations, and events in a bid to not MpoowTko
only address their needs but possibly OLOIKNTIKWYV
increase their meaningful participation UTTNPECLWY
in lectures, surveys, etc.
Student Admission, Progression, Recognition and Certification
12. The practical training, typically 2 12.1 Evioxuon tn¢ | 12.1.1 Auvatotnta KoopunAtopag, 31/12/2025 | MéAn AEM,
months and during the summer, should | TpakTIkAG Acknong | dle€aywyn TNG TTEAKTIKAG lpadeio doutntEc,
be re-evaluated. There has been aoknong amnoé Mdio ewg Mpaktikng Emxelproelg
concern by some stakeholders that the OkTwpplo. Aaoknong
duration and timing do not lead to
effective and meaningful training. 12.1.2 Avtiotoixion tnc Koountopag, 31/12/2025 | Mpappateia
Possible courses of action may include TIPAKTIKACG Aoknong pye 3 lpadeio >X0ANG
making it mandatory, extending it to 4 ECTS mtou 6a MpakTikng
months, and not carrying it out during TIPOCUETPOUVTAL OTOV aoknong, Nz

the summer months.

amattovevo aplBpo
Hadnuatwy yla tnv Ktnon
Tou AlMAWpAToC.
2ToUdAOTEC IOV
OAOKANPWVOUV ETITUXWC
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tnv MA €xouv tn duvatdtnta
arailaync e&€taonc oe eva
Kat’ eTAOYA G ABnua tou
Oa emAe€ouv amo 1o 70, 80
1 90 €EAUNVO CTIOUDWV.

13. The Schoolis encouraged to 13.1 A0&non tou 13.1.1. TaKTKEG Koountopag, 31/12/2025 | M€An AEN,
enforce rigorous prerequisites to TT0C00TOU OUVAVTAOELG TWV poltnTwy | ZUPBoVAOL Mpappateia
reduce the number of stagnant arnodoitwy pe HE Toug ZUpBoULAoUC TIPOTITUXLAKWY 2XOAAG
students or at least implement a oldpkela doitnong | Mpomtuxlakwy Zrouvdwyv oTmoudwyv
numerical % of ECTS completion ewckatv+1 etn
before progressing through key 13.1.2 ArtootoAn email og 31/12/2025 | MéAn AEN,
checkpoints in the undergraduate doltntég ov dev Ertitportn) Mpapparteia
program. ETIITUYXAVOULV Eva TIPOTITUXLAKWYV 2X0ANG

LKavottolnTiko aplBpud ECTS | Zmoudwy,

avd £10¢ Kal KAAsopa ya Koopntopag

ouvavinon Pe tnv Emtpornn

MpoTtuxlaKwy 2TToud Wy
Teaching Staff
14. Faculty members are encouraged 14.1 Evioxuon tou | 14.1.1 Alopyavwon etnolag | Koountopag, 31/12/2025 | MéAn AEN,
to communicate further the merits of Beopou tou OULVAVTINGONG HE ToUG 2UhBouAoL Mpapparteia
academic advising to students so that | Akadnuaikou 2UupBoUVAoUC MPOTITUXIAKWY | TIPOTITUXLAKWY 2X0ANG
they make full use of this service both JUupBoUAoU JToudwv oTmoudwv
in purely academic matters of timely
and successful progression through 14.1.2 ArtooctoAn otnv apxn | Mpappateia 31/12/2025 | M€An AEN,
their undergraduate studies as well as k@GBe e€aprvou email 2xoAnc, OMEA, Mpapparteia
in their future career planning. UTIEVOBUULONG OTOUC JUpBouAot >X0ANG

dolTtnNTEC yla TNV duvATOTNTA | TIPOTITUXLAKWY

OUVAVTACEWV HE TOUC OTIoUd WV

2upBouAoug MpoTtuxLlaKWwyY

2moudwv
15. The School should also consider 15.1 Avénon tou 15.1.1 ArtootoAn email yua OMEA, 31/12/2025 | OMEA,
providing additional incentives for TT0C0OTOU tnv evlappuvon tng Koountopag, lMpappateia
increased student participation in OUHHETOXNC TWV CUUMETOXNC MOAITT 2X0ANG

course evaluations and other

doltnTwy otnv
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processes reflecting student input for afloAoynon
attaining and maintaining the push pabnudtwv 15.1.2 Evnpépwon Twv OMEA, 31/12/2025 | OMEA, MéAn
towards excellence. doltnTwy yla tnv Koountopag, AET
omoudaloTNTA TNG MOAITT
agloAoéynong
16. A strategy of proactive recruiting 16.1 A0&énon 16.1.1 Emtiomteuon Koountopag 31/12/2026 | M€An
efforts for new faculty should continue | tocootoU 3LadKaCLWY EKAOYAG VEWV Mputaveia OLOLKNTIKWY
and be enhanced so that attractive new | mpooAfewv peAwv AEM, EAIMN, ETEN UTtNPECLWY
and complementary specializations are | peAwv AEM, EAI,
added, and gender diversity is ETEN 16.1.2 NpocéAkuon KoopnAtopag 31/12/2026 | MéAn AEN
increased. AkadnpudikoV MpoocwTtiikou | Mputaveia
ME heTakivnon A petataén,
16.1.3 Edappoyn Zxediou Koopntopag 31/12/2026 | MéAn AEN,
Apdaoncyuatnvlocétntatwy | Mputaveia EAITM, ETEMN,
du0o GUAAWYV MEAN
OLOIKNTIKWYV
UTINPECLWYV
Learning Resources and Student Support
17. Creating common areas where 17.1 Anpoupyia 17.1.1 Aekdiknon Koopntopag 31/12/2027 | Koopntopag
students could study and work on KowoxpnotTwy OLABECIPWY XWPWYVY AT 1o Mputaveia Mputaveia,
group projects. XWPWV yld TouG MoAutexveio
dottnteg
17.1.2 Aiekdiknon Koountopag 31/12/2027 | Koopntopag
KATOOKEUNG VEWV XWPWV Mputaveia Mputaveia,
Mé&AN TeEXVIKAG
utmtnpeoiag
18. Extending the current working hours | 18.1 Eméktacntou | 18.1.1 Algpelvnon Koountopag, 31/12/2026 | M€An
of the existing facilities to better wpapiou duvatotntag emektacng tou | Mputaveia, OLOLKNTIKWY
accommodate student needs. Aeltoupyiag twyv wpapiou Asttoupyiag Twv BiBA06nknN, UTTNPECLWYV
KOoWwoxpnotwy KOWVOXPNOTWYV XWPWV Mnxavoypadik
XWpwv o]
Koountopacg, 'z | 31/12/2026
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18.1.2 Auvatotnta Mpappateia
OECHEVONG KEVWY XWPWV 2X0ANG
YLOL OPLOUEVEG WPEG
19. Developing a dedicated computer 19.1 Avarmrtuén 19.1.1 AvaBdbpion tou Koountopag 31/12/2026 | Koopntopag
lab for supporting educational gpyaotnpiou Hnxavoypadikol KEVIPOU Mputaveia Mputaveia,
activities. UTTOAOYLOTWYV Kal avénon duvaptkotntag Mé&An TeEXVIKAG
uttnpeoiag
20. The School must ensure building 20.1 Apon tou 20.1.1 Zuvtnpnon Kat Koountopag 31/12/2027 | Mputaveia,
accessibility to special needs students. | amokAglopoU ToOU EMEKTACN TWV UTIOSOHWV Mputaveia Koounteia,
vdiotavtatta MEAN TEXVIKAG
dtopa pe avarnnpia umtnpeoiag
20.1.2 Mépva avaioywyv KoopnAtopag 31/12/2027 | Mputaveiq,
UTIOOO WY OE HEAOVTIKA Mputaveia Koounteia,
KTipla MEAN TEXVIKAG
umtnpeoiag
Information Management
21. The good practices pertaining to 21.1 Evioxuontng | 21.1.1 Anuwoupyia otnv KoopnAtopag 31/12/2024 | AlolkNTKO
students and instructors and affecting | oUvdeong e Toug LloTOCEADA TNG ZXO0ANG TIPOCWTILKO,
information management in the amodoitoug EeXWPLOTN G EVvOTNTAG YA Mpapparteia
educational process should be Touc arodoitoug 2X0ANG
extended to the program’s alumni
through the Alumni Association and be 21.1.2 2Uotaon Emtporiig Koountopag 31/12/2025 | M€An AEN,
used to track their employment Anodoitwy arnogotrol
realities and future prospects, with a
feedback loop for the benefit of current
students.
Public Information
22. Alink to Google Scholar profile 22.1 Anuoupyia 22.1.1 Anpoupyia Koountopag, 31/12/2025 | AlOWKNTIKO
should be developed for all faculty OUVOECHOU OTO €PeLVNTIKOV TIPOdiA Tou Mputaveia TIPOCWTILKO

Google Scholar yua
OAa ta PEAN NG
ZXOANG

aKadnUaAikou TPOCWTILKOU
Tou Idpupatog oto Google
Scholar pye e-mail @*.tuc.gr,
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22.1.2 Tumtottoinon Kat Koountopag, 31/12/2025 | AlOWKNTIKO
TpooBnkn tou affiliation Mputaveia TIPOCWTILKO
tou MK (TUC) og 6Aa ta
vdlotapeva tpodiA
23. Alumni information should be 23.1.'0pola omtwg | 23.1.1 Anpoupyia otnv Koountopag 31/12/2025 | AlOWKNTIKO
clearly indicated on the School’s 21.1. Evioxuon tng | lotooeAida tng ZXoAng TIPOCWTILKO,
website ouvdeoNC HE ToUg EEXWPLOTH EVOTNTA VLA TOUG Mpappateia
arnodoitoug arnodoitoug 2XOAAG
On-going Monitoring and Periodic Internal Review of Programmes
24. As noted above, the programme 24.1°'Opola OmMweg 24.1.1 20otaon e€wteplkng | OMEA, 31/12/2024 | Antodotrol,
must proactively solicit input from key 1.1.1 Z0otaon JupBouAeutiknc Emitportic | Koountopag, M= Epyodoteg,
stakeholders, including through the eEWTEPLKNAG arroteAovpevol amnod Kowwvikoti
formation of an Advisory Board, which JUPBOUAEUTIKAC arogdoitoug, EpyodOTEC Kal etaipol
will enable implementing innovation Erttportig KOWWwVLIKOUG popeig
and changes that will improve the
student experience. 24.1.2 Ale€aywyn etnolwyv Ertitportn) 31/12/2025 | MéAn AEN,
TAKTIKWY CUVAVTACEWV E€wotpédelag, Anodotrol,
KoopnAtopag Epyodoreg,
Kowwvikol
etaipol
25. The School should institute a 25.1 Anuoupyia 25.1.1 Anpoupyia oxediov | OMEA, 31/12/2024 | MéAn AEN,
clearly articulated action plan with oxediou dpdaongkal | Apdaong KoounAtopag, AloIKNTIKO
timelines and responsibilities for TapakoAoubnon MOAIM, 2 TIPOCWTILKO
implementation to facilitate quick and TN edbapHOynCG Tou
results-oriented action. 25.1.2'EkBeon OMEA, 31/12/2025 | M€An AEN,
TapakoAolONoNg KABe 2 Koountopag, ALOIKNTLKO
Xpovia MOAIT TIPOCWTILKO
26. The annual action plan should be 26.1 Erkowvwyvia 26.1.1 Anuoupyia evotntac | OMEA, 31/12/2025 | OMEA,
clearly communicated on the School’s | Tou oxediou otnv lotooeAida tng 2xoAn¢g | Koopntopag, AloKNTIKO
website to all stakeholders, thatis, dpdacng otoug omou Ba avaptatal to MOAITT TI(POCWTILKO,
students, faculty, staff, students, dorltntEg, To KOO oxedlo dpdong Kat ot MOAIM

alumni, industry, and the public.

Kat Aoutoug
evolapepOPeEVOUG

ekBeoelg mapakoAovBnong
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27. The School should engage alumni 27.1 Evioxuontng | 27.1.1 AleTng oLVAVTACELG Erutporn 31/12/2025 | M€An AEN,
and industry in discussions for the OUMMETOXNC TWV pe amodoitoug Kat eEwotpEdelag, AlolKNTIKO
formulation of all its strategic amodoitTwy KALTNG | EKTIPOCWTIOUC TNG OMEA, TIPOCWTILKO,
objectives. Blounxaviag otnv Blounxaviag ya tnv Koountopag, arnodotrol,
dlapdpodwaon tou dlapodpodwaon g MOAITT EKTIPOCWTIOL
oTpatTnyLkou >toxobeoiag kat Tou 2xediou Blopnxaviag
oxediou avamntuéng | Apdaong
NG ZX0ANG
Regular External Evaluation of Undergraduate Programmes
28. The panel recommends more 28.1 Zuxvotepn 28.1.1 Alatfpnon tng OMEA, 31/12/2025 | MéAn AEN,
frequent evaluations of the overall a&loAoynaon tou eEwTtepPIKAC agloAdynaonc Koountopag, AlolkNTIKO
activities (every 5 years) to better MpoTmtuxlakou KdBe 5 xpovia MOAIM, TIPOCWTILKO,
monitor progress. Mpoypdappatog Mputaveia arodotrol,
2Toudwv EKTIPOCWTIOL

Blounxaviag
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Mivakag 2. MapakoAovBOnon AnoteAecpuatwy

ZYZTAZEIZ

ENEPTEIEZ

ENITEYXOENTA
ANOTEAEZMATA

BAOMOZ EMITEY=HZ
ITOXQN (%)

Academic Unit Policy for Quality Assurance

1. We recommend that the School more
closely engages employers and social
partners in discussions regarding
curriculum updates. Both stakeholder
groups had nothing but praise for the
programme and expressed their strong
interest in supporting the School.

1.1.1 20otaon eEWTEPLKNAG
2UHBoUAeUTIKAG ETitpoTtig

1.1.2 AleEaywyn €T oLWV TAKTIKWY
ouvavinoewyv Pe epyodotec, anodoitoug
KL KOWWVLIKOUG eTaipoug

1.1.3 Mpaypatomoinon dlaAEEewy o
oletn Baon

1.1 MNeploocodtepo evepyn
OUMHETOXN EPYOSOTWYV KAl
KOWWVIKWY ETAIPWY 0TN
Sdlapopodwon tou
TtpoypApaTog oTtoudwy

100%
(2votdbnke,
eEWTEPIKNA ETITPOTIN
https://www.chenven
g.tuc.gr/el/scholi/exot
eriki-symboyleytiki-
epitropi,
Tipaypatoro)tnke
TAKTLKN ouvAvinon,
Tpoypappatidovtal
KAl AAAEG YL TO VEO
£€10Q)

2. The School needs to pay close
attention to the newly introduced
Chemical Engineering concentration.
The panel recognizes that this element
of the curriculum was only recently
introduced, therefore, no evidence is
available at this point. Although the

2.1.1 MNpoocAndn véwv peAwv AEMN oe
ETILOTNHOVLIKA QVTIKE{PEVA OXETIKA PE TNV
kateLBuvon Xnuikwy Mnxavikwy

2.1.2 AvaBdBpion kat emektaon
UTtOSOH WY Kal Wlaitepa Twv
gpyaotnpiwy

2.1 Evioxuon tng katevbuvong
TWV XNUIKWY MNxavikwy

80%

(ATto TNV €KBeoN
a&loAoynaong, £xouv
yivel 3 mpooAnyelg

peAwv AEM pe
AVTIKE{PEVA OXETIKA
HE TNV KatevBbuvon

panelis confident that the School’s past TWV XNPKWYV
experience and successes will provide a Mnxavikwy,
solid foundation, it remains to be seen | 2.1.3 AldaokaAia VEwWV padnudatwv pooTEDBNKAV VEQ
how this unique undertaking will | katevBuvongXnuiKwWY Mnxavikwy pabnuata otnv
eventually play out. katevubuvon)
Design and Approval of Programmes

3. As noted earlier, the Chemical | 3.1.1 MpocAndn vewv peAwv AEM oe ‘Opola pe 2.1 80%

Engineering concentration needs to be
clearly articulated and assessed.

ETUOTNHOVLKA QVTIKEIPEVA OXETIKA PE TNV
katevBuvon Xnuikwy Mnxavikwy

3.1 Evioxuon tng katevubuvong
TWV XNUIKWY Mnxavikwy

(Ao TNV €KBeoN
agloAoynong, Exouv
yivel 3 tpooAqlelg
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However, it is understood that this is
“work in progress.”

3.1.2 AvapdaBpion kat emektaon
UTtOSOH WY Kal Wlaitepa Twyv

peAwv AEM pe
QVTIKE{PEVA OXETIKA

gpyaotnpiwv HE TNV KatevBbuvon
TWV XNUIKWYV
Mnxavikwy,
TIpooTEBNKAV VEQ
3.1.3 AdackaAia vEwv pabnuatwyv pabnuata otnv
KateLBuvong XnUiKwy Mnxavikwy katevbuvon)
4. Critical stakeholders (alumni, | 4.1.1 ZU0otaon eEWTEPLIKNAG ‘Opola pe 1.1. 100%
employers, and social partners) must | ZupBouAeUTIKNAC ETtitpoTtng 4.1 MNeploocotepo evepyn (2votdbnke,

actively participate in the continuous
assessment, and possible
improvement, of the curriculum. This
participation should be done in a
formal, systematic, and transparent
way with clearly defined objectives, and
with feedback solicited in a rigorous

4.1.2 Ale€aywyn €TNCLWYV TAKTIKWY
ouvVavinoewV Pe epyodoTeC, anodoitoug
Kl KOWWVLIKOUG eTaipoug

CUHHETOXN amodoitwy,
£PYOJ0TWYV KAl KOWWVIKWY
etaipwy otn dtapdpdwon tou
TtpoypAdpaTog oTtoudwy

eEWTEPLKNA ETILTPOTIN
https://www.chenven
g.tuc.gr/el/scholi/exot

eriki-symboyleytiki-
epitropi,

Tipaypatoro)tnke

TAKTLKN ouvAvinon,

way. Importantly, all stakeholder Tpoypappatidovrat
representatives with whom the Panel | 4.1.3 Npayuatormoinon dlaAeééewy o KAl AAAEC VLA TO VEO
met, expressed strong support and | dletr fdaon £100Q)
enthusiasm  for  furthering their

interactions with the School.

5. An External Advisory Board (EAB) | 5.1.1 opowa pe 1.1.1 Z0otaon 5.1 2Z00taon eEWTEPIKAC 100%
should be formed, consisting of various | e§wtepikng ZUPBoUAeUTIKAG ETtiTpoTig 2UHBoUAgLTIKAG ETtitpoTtig (2uotdbnke,

stakeholder representatives, and with
key objectives to provide useful
guidance on teaching, research, and
other high-impact activities, while also
serving as champions and external
advocates of the School. The EAB
should meet at least annually. The Panel
met with several such stakeholders who
expressed enthusiastic support for this
recommendation.

aroteAoVpevol ano amodoitoug,
EPYODOTEC KAl KOWWVIKOUC PpopEig

5.1.2 6pola pe 1.1.2 AleEaywyn €Tnolwy
TAKTIKWY CUVAVTAOEWV

eEWTEPLKN ETILTPOTN
https://www.chenven
g.tuc.gr/el/scholi/exot

eriki-symboyleytiki-
epitropi,
TIpaypatorotnke
TAKTLKN ouvAvinon,
Tpoypappatidovtal
KAl AAAEG YL TO VEO
£€10Q)
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6. The Panel recognizes the positive
impact of the substantial changes
recently implemented on the reduction
of coursework, and the focus of

6.1.1 Alatipnon n avénon pabnudtwyv
ETUAOYAC KAl OTLE dUO KATELBULVOELG

6.1 Eotiaon og pabriuata
ETIAOYNAC

100%
(To mpoypappa
omoudwv ocuvexiel va
eotldlel og pabriuarta

electives, and applauds the School for ETIAOYNAQ)
being proactive.

7. The practical training experience, | 7.1.1 TakTikr evnuepwWon Twv poltnTwy 7.1 Evioxuon tng epyaclakng 70%
aside from not being mandatory, is of | yla tnv TPAKTIKA Acknon amno PpeAn AEM epmelpiag Twy pottntwyv (Avvatotnta

short duration (2 summer months)
which limits its impact. The Panel
strongly recommends that the

programme identifies new ways for
increasing the length of this experience
to increase its value and impact.

Kat GoLTNTEG TIOU £X0UV KAVEL TIPAKTLKN

7.1.2 Mpow6Bnon tng mpayyatomnoinong
TIPAKTIKAG ACKNONG OTO EEWTEPLKO HECW
tou Erasmus placement ano pean AEMN
Kat GoLTNTEG TTIOU €X0UV KAVEL TIPAKTLK
OTO £EWTEPLKO

7.1.3 Avtiotoixlon TNG TTPAKTIKAG

Slegaywyn g
TIPAKTLIKN G AoKNOoNG
ano Mdw €wg
NoguBplo
https://www.tuc.gr/el/
index.php?id=1853,
2ulAtnon otnv 2 yua
TNV avtiotoixion Ing
TIPAKTLIKN G AOKNONG HE

aoknoncg he 3 ECTS ou 6a 3 ECTS)

TIPOCHETPOUVTAL OTOV ATIALTOUEVO

APLOPO pabBnuATWY yla ThV KTRon Tou

ATAWPATOC. ZTTIOUDACTEG TIOU

OAOKANPWVOULV eTIITUXWC TNV MA €Xouv Tn

duvartotnta anaAAayng e€€taong o Eva

Kat’ Aoy g padnua mou Ba smiAé€ouy

amo 1o 70, 80 11 90 £EAUNVO CTIOUDWV.
8. The panel recommends the | 8.1.1 Mpaypartomnoinon uTtoxpPEWTIKOU 8.1 Evnuépwon yla tnv Yylewn 40%
introduction of health and safety course | ogpwvapiouv Yylewnckat Acpdielac oto 1° | kat tnv Aodpdiela ota (Exouv yivel ot
earlier in the curriculum. A similar | e€dunvo ocmtoudwv Epyaotnpla arnapaitnteg
course exists, however, it is offered in EVEPYELEGYLA TNV
the 3rd year of studies, while students eloaywyn

can be involved with laboratories much
earlier.

UTIOXPEWTIKOU
oeplvapiou LYLEWVAG
KAl aoddalelag ano to
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akadnuaiko €tocg

2025-2026)
9. More generally, the School should | 9.1.1 MNMpaypatomoinon SlaAEEewy oe 9.1 Evioxuon TnNG CUPPETOXNAG 80%
seek higher industry participation in the | dleti Baon amo eKMPOCWTIOUE TNE ™n¢ Blopnxaviag otnv (Mpaypatomotlovvtal

educational enterprise, for example by
participating in capstone design
projects, providing visitors for lectures,
and perhaps also participating in
helping select Diploma Thesis topics

Blounxaviag

9.1.2 AIMAWPATIKEC Epyaociec oe
ouvepyaoia pe Blopnxavieg

eKTIALdEVTIKA dladikacia

OUTAWUATIKEG OE
ouvepyaoia pe
etalpiec ota miaiola
KOWVWYV EPELVNTIKWYV
KOl AvaTttuELaKWY

and offering the corresponding TIpOYPAPHATWY)
mentorship to the students.

Student- centred Learning, Teaching and Assessment

10. Establishing procedures for formal | 10.1.1 ZUPPETOXN EKTTPOCWTIWY 10.1 Evepyn CUHPETOXA TWV 80%

student input in course scheduling as
well as the exam schedule in order to
mitigate problems during the exam
period as early as possible.

dotntwy otig anoddacelg Tou apopouv
TNV KATAVOMN HaBnUATwWyV Kal TIG

nuepopnvieg twv eéetaocswyv (OMEA, IZ).

10.1.2 A&lomtoinon AttoteAeopATWY
A&loAoynong Mabnuatwy

dolTtNTWYV oTo TPOYPAPHA TWV
OlOAEEE WV KAl TWV £EETACE WV

(ovotabnke n
eMioNUN CUPPETOXN
Twv dolTtNTWV PE
EKTIPOOWTIO OTNV
Fevikr ZuvéAeuaon kat
otnv OMEA)

11. Possibly organizing a freshman
orientation meeting to welcome
incoming students and  provide
information about School procedures,
regulations, and events in a bid to not
only address their needs but possibly
increase their meaningful participation
in lectures, surveys, etc.

11.1.1 AleEaywyn eVNUEPWTIKAG
NUEPIdAC yla TOLC TIPWTOETAG GOLTNTEG

11.1 EvnuEpwon TPWTOETWYV
dolrtnTwy

100%
(Ale€ayetal kabe
XPOvo nuepa
KaAwoopiopatog kat
EVNHEPWONG YLA TOUG
TIPWTOETN G POLTNTEC)

Student Admission, Progression, Recos

gnition and Certification

12. The practical training, typically 2
months and during the summer, should
be re-evaluated. There has been
concern by some stakeholders that the
duration and timing do not lead to

effective and meaningful training.

12.1.1 Auvatotnta dle€aywyn tng
TIPAKTIKAG ACKNONG aro Malo swg
Oktwpplo.

12.1.2 AvtloToixlon tng mPakTkng
aoknong he 3 ECTS ou 6a

12.1 Evioxuon tng MPAaKTIKNG
aoknong

70%
(Auvatotnta
dleéaywyn tng
TIPAKTLKN G AOKNONG
ard Maw €wg
NoguBplo
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Possible courses of action may include
making it mandatory, extending it to 4
months, and not carrying it out during
the summer months.

TIPOCHETPOUVTAL OTOV ATALTOUHEVO
ApPLOPO pabBnuATWY yla TNV KTron Tou
ATAWPATOC. ZTTIOUJACTEG TIOU
OAOKANPWVOULV eTIITUXWC TNV MA €Xouv Tn
duvatotnta arnarlayng eé€taong oe eva

https://www.tuc.gr/el/
index.php?id=1853,
JulAtnon otnv 2 yua
TNV avtiotoixion Ing

TIPAKTLIKNA G AOKNONG UE

KAt eTAOYAC HABNpa Tou Ba eTAEEOLY 3 ECTS)

armod 1o 70, 80 11 90 £EAUNVO GTIOUBWV.
13. The Schoolis encouraged to 13.1.1. TaKTIKEC OLVAVTNOELG TWV 13.1 AU&non tou TocooToU 40%
enforce rigorous prerequisites to doltnTwy pe Toug ZUpPBovAoUG arodoitwy pe dldpkela (evioxuetal o Beopog
reduce the number of stagnant MpoTtuxlaKwyY 2TToud WY doiltnonc ewgkatv+1 €n TWV ZUUBOVAWY
students or at least implement a TIPOTITUXLAKWYV
numerical % of ECTS completion 13.1.3 ArtootoAn email oe doltntEg IOV oToud Wy,

before progressing through key
checkpoints in the undergraduate
program.

OEV ETUTUYXAVOULV £Va LKAVOTIOLNTIKO
apBuo ECTS avd £€tog kal KAAEGHA yla
ouvavinon Pe tnv Emtpornn
MpoTtuxlaKwyY 2TToud WV

Tpoypappatidovtal
OUVAVTHOELG UE TOUG
doltntégyla o véo
akadnpaiko £€tog)

Teaching Staff

14. Faculty members are encouraged
to communicate further the merits of
academic advising to students so that
they make full use of this service both
in purely academic matters of timely
and successful progression through
their undergraduate studies as well as
in their future career planning.

14.1.1 Alopydvwan €Tnolag cuvavinong
HE Toug ZupBoUvAouUC MpoTTuxlaKwyY
2ToudWwv

14.1.2 ATtOCTOAN OTNV apxn Kabe
e€apnvou email utevBULONC OTOUC
doltnteg ya tnv duvartotnta
OUVAVTINOEWV JE TOUC ZUPBOUVAOUC
MpoTTuxIaKwWY 2TTIoud WV

14.1 Evioxuon tou Bgopou tou
Akadnuaikol ZupBouAou

40%
(evioxuetal o Beopog
TWV ZUUBOVAWY
TIPOTITUXLAKWYV
oToud Wy,
Tpoypappatidoval
OUVAVTAOELG PE TOUG
doltnTegyla o veo
akadnpaiko £€tog)

15. The School should also consider
providing additional incentives for
increased student participation in
course evaluations and other
processes reflecting student input for
attaining and maintaining the push
towards excellence.

15.1.1 ArtootoAn email yia tnv
evBAappuvon TG CUPHETOXNG

15.1.2 Evnpepwaon Twy doltnTtwy yla tnv
oroudalotnTa TNE aloAoynong

15.1 AUEnon Tou TocooTOU
CUHHETOXNC TWV doLlTNTWYV oTNV
afloAoynon pabnuatwyv

60%

(¢ywve amootoAn email
otnv evapén kat Aiyo
TP T ARéN TN
mpobeopiagyanv
evBdppuvon Ing
OUPPETOXNG)
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16. A strategy of proactive recruiting
efforts for new faculty should continue
and be enhanced so that attractive new
and complementary specializations are

16.1.1 Emtioteuon d1adikaclwy eKAoync
VvEWV PeAwv AEM, EAIN, ETEN

16.1.2 NpoceAkuon Akadnpaikou

16.1 AUEnon mococTtoUu
mpooAnPewy peAwyv AEM, EAIM,
ETEN

60%
(ATtO TNV €KBe0ON
afloAoynong, Exouv
yivel 3 mpooAqlieLg

added, and gender diversity is MpoowTikoU pe Petakivnon R petataén, peAwv AEM)
increased.
16.1.3 Edappoyn Zxediov Apdongyla tnv
lodtnta Twyv duo GUA WY
Learning Resources and Student Support
17. Creating common areas where 17.1.1 Alekdiknon dlabEcipwy Xwpwyv 17.1 Anuoupyia kowoxpnotwy 20%
students could study and work on armo 1o MoAvtexveio XWPWV yla Toug GoLTNTEG (H evépyela autn
group projects. adopd TV
17,.1 .2 AlekdikNoN KATAOKEUN G VEWY Mputaviky Apx,
Xwpwv yivovtat
TIPOOTIABELEG yLa TNV
evpeon
KOoLvOXpnoTwv
Xwpwv)
18. Extending the current working hours | 18.1.1 Alepeglvnon duvatotntag 18.1 Eméktaon tou wpapiou 80%

of the existing facilities to better
accommodate student needs.

ETIEKTACNC TOU wpapiou Asttoupyiag Twyv
KOWVOXPNOTWYV XWPWV

18.1.2 Auvatoétnta SECUEVONC KEVWV
XWPWV YA OPLOPEVEC WPEC

AslToupyiag TwWV KooxXpnoTwyv
XWPWV

(H BL.Ke.IT. Aettoupyel
arno AseutEpa WG
Mapaokeun, 9:00 -

19:45, to
Mnxavoypadiko
Kévipo Aettoupyel
amod Asutépa €wg Kal
Mapaokeun: 09:00 -
21:00)

19. Developing a dedicated computer
lab for supporting educational
activities.

19.1.1 AvaBdaBuion tou pnxavoypadikou
KEVTPOU Kal alénon SUVAUIKOTNTAG

19.1 Avdmtuén epyaotnpiou
UTTOAOYLOTWYV

70%
(Mpoypappatidetal
avaBdBuion tou
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punxavoypadikov
KEVTPOU)

20. The School must ensure building

accessibility to special needs students.

20.1.1 Zuvtrpnon Kat EMEKTAch TWV
UTIOSOH WV

20.1 Apon TOU ATIOKAELGHOU
Tou udictavtal ta dtopa Ye
avamnpia

100%
(6Aa ta ktipla tng
2X0ANC¢ dlabETouy

uttodopec AMEA,
20.1.2 Mépuva avaioywv UTIOdOH WYV OE yivetat TakTikn
HMEMOVTIKA KTipla ouvtnpnon)
Information Management
21. The good practices pertaining to 21.1.1 Anpoupyia otnv lotoceAida tng 21.1 Evioxuon tngouvdeoncg pe 80%

students and instructors and affecting
information managementin the
educational process should be
extended to the program’s alumni
through the Alumni Association and be
used to track their employment
realities and future prospects, with a
feedback loop for the benefit of current

ZXOANC EEXWPLOTNC EVOTNTAC YIA TOUG
amodoitoug

21.1.2 20otaon Emurpornig Arntodoitwy

Toucg anogoitoug

(dnuoupynBnke
Eexwplotn oeAida ya
Toug amodoitoug
https://www.chenven
g.tuc.gr/el/scholi/apof
oitoi, avapévetal n
o0oTaon ETUTPOTIAG
armodoitwy To TPEXOV

students. £€10Q)
Public Information
22. Alink to Google Scholar profile 22.1.1 Anuoupyia epeuvnTikoU TtpodiA 22.1 Anpoupyia cuvdeopou 90%

should be developed for all faculty

TOU akadnuaikoL T(POCWTILKOU TOU
IdpUpatog oto Google Scholar pe e-mail
@*.tuc.gr,

oto Google Scholar yia 6Aa ta
HEAN TNG ZX0ANG

(oTnV pocWTIKA
oeAida tou Kabe
olddaokovta otnv

LOTOOEAIDA TNC 2XOANG
22.1.2 Tumtottoinon Kal tPocnkn Tou TTpooTEBNKE
affiliation Tou MK (TUC) o€ 0Aa ta ouvdeopogyLla 1o
vdlotapeva tpodiA google scholar)
23. Alumni information should be 23.1.1 Anpoupyia otnv lotoceAida tng 23.1."0pola 6mtwg 21.1. 100%

clearly indicated on the School’s
website

2X0ANG EEXWPLOTH EVOTNTA YA TOUG
arodoitoug

Evioxuon tng ouvdeong pe Toug
armodoitoug

(dnHwovpyndnke
Eexwplotn oeAida yia
TouC artodoitoug
https://www.chenven
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g.tuc.gr/el/scholi/apof

oitoi)
On-going Monitoring and Periodic Internal Review of Programmes
24. As noted above, the programme 24.1.1 Z0otaon eEWTEPLKAC 24.1'0Opota ontwg 1.1.1 100%
must proactively solicit input from key | ZupBouAsutikig Emtitporng 20otaon eEWTEPLKNG (2uotabnke,

stakeholders, including through the
formation of an Advisory Board, which
will enable implementing innovation
and changes that will improve the
student experience.

aroteAoVpevol ano amodoitoug,
EPYODOTEC KAL KOWWVIKOUC PpopEeig

24.1.2 Ale€aywyn €TACLWYV TAKTIKWY
ouvavinoewyv

2UHBoUAgLTIKAG ETtitpoTtig

eEWTEPIKNA ETITPOTIN
https://www.chenven
g.tuc.gr/el/scholi/exot

eriki-symboyleytiki-
epitropi,
Tipaypatoro)tnke
TAKTLKN ouvAvinon,
Tpoypappatidovtal
KAl AAAEG YA TO
HEMoOV)

25. The School should institute a
clearly articulated action plan with
timelines and responsibilities for
implementation to facilitate quick and
results-oriented action.

25.1.1 Anpoupyia oxediov Apdaong

25.1.2'EkBeon tapakoAolBnong KAbe 2
Xpovia

25.1 Anuoupyia oxediou
dpdong kal tapakoAolBONon TG
epappoyng tou

100%
(Anpoupynbnke
ox€dlo dpdong Kat
ouvTtAaxbnke n €kBeon
TtapakoAovBnong)

26. The annual action plan should be
clearly communicated on the School’s
website to all stakeholders, thatis,
students, faculty, staff, students,
alumni, industry, and the public.

26.1.1 Anpoupyia evotntag otnv
lotooeAida TNG ZX0ANG oTou Ba avaptdral
TO OXED10 OpAoNC KAl oL ekBETELC
TapakoAolONoNCg

26.1 Emkowvwvia tou oxediou
dpdaong otoug doltntég, 10
KOO Kal Aotttoug
evolagpepopevoug

100%

(To eyKEKPLPEVO
oxedlo dpdong
avaptnonke otnv
lotooeAida
https://www.chenven
g.tuc.gr/el/scholi/polit
iki-poiotitas-tis-
scholis-chimiper/i-
politiki-poiotitas-tis-

scholis-1)
27.The School should engage alumni 27.1.1 Aietg ouvavtnoelg pe arodoitoug | 27.1 Evioxuon tng cuppetoxng 100%
and industry in discussions for the KQL EKTIPOCWTIOUCE TNG Blopnxaviagya tnv | Twy arnodpoitwy Kat tng (mpaypatormoBnke

Blopnxaviag otnv dlapopdpwon

TAKTIKI ouvavtnon,
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formulation of all its strategic

dlapdpodwaon tne ZtoxoOeoiag Kat Tou

TOU oTPaTnyLlKoU oxediou

Tipoypappatidovtat

objectives. 2xediou Apdong AVATITUENC TNC ZX0ANG Kal AAMeg yla to
HEMoOV)

Regular External Evaluation of Undergraduate Programmes

28. The panelrecommends more 28.1.1 Alatipnon tnNg eEWTEPLKAG 28.1 Zuxvotepn a&loAdynaon tou 100%

frequent evaluations of the overall agloAdynong kabe 5 xpovia Mpotttuxlakou Mpoypdupatog (n a&oAoynon tou

activities (every 5 years) to better 2TIoOUd WV Mnrz

monitor progress.

Tipaypatotmoleital
KABe 5 xpovia omwe
avadEpetal otnv
clvotaon)




